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SACRAMENTO METROPOLITAN
FIRE DISTRICT

1. Ensure that the public served by the District continues to receive
the best quality fire protection, fire prevention, fire safety education,
emergency medical services, and other emergency response services.

2. Ensure that the Board of Directors” management of District
activities is accomplished in an open environment to promote

responsiveness to public concerns and encourage participation by
members of the public.

3. Foster productive community relationships with community entities
and the public.

4, Provide appropriate and timely fiscal oversight to District operations.

5. Ensure that the District has a fully qualified management team
capable of addressing future challenges and opportunities, and that District
employees are fully qualified, well trained, properly equipped, and
appropriately motivated to perform their duties.

6. Foster a productive working relationship with District management
staff and promote a positive relationship with employee labor organizations.




Chief Donald Mette

MESSAGE FROM THE CHIEF

| am honored to present the 2005/2006 year end report dealing with the various
activities of the Sacramento Metropolitan Fire District. As you view this report, you will
notice that the men and women of Metro Fire have gone above and beyond to

contribute to this organization.

This report contains a year in review complete with statistics of our emergency
activities. Also included are the accomplishments of all divisions including Operations,

Finance, Human Resources and Support Services.

We continue to seek community feedback on the quality of our service, and the

speed, professionalism and compassion with which it is provided. In 2005/2006, we



continued to receive an “A” customer service rating. Many of our members have been
individually recognized for touching the lives of community members. Delivering timely,
professional and caring service to the citizens of the community we serve is our goal.
We are pleased with our customer feedback and strive each day to improve in every

facet of our service.

There is much to look forward to in 2006-2007. The continuation and
improvements of current programs coupled with the opening of the new Fire Stations for
32 and 110, and the eagerness and enthusiasm of many new firefighters, promises an

exciting year.

Your Fire District is ready and willing to meet the challenges to serve this
community. We are committed to serve with highly trained personnel and equipment to

meet the mission statement of the Sacramento Metropolitan Fire District.

| would like to thank the many Metro staff members who contributed to the
completion of the 2005-2006 Annual Report. Their Knowledge, time and energy in the
production of this report, which provides a complete overview of the Sacramento
Metropolitan Fire District's many activities and achievements during this time period, is
significant and very much appreciated. The District is very appreciative of Public
Education Technician Jill Conner's role in the gathering of information and the

formatting of the report.
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BOARD ACCOMPLISHMENTS FOR 2005

New Ethical Standards for the Board. We established a policy requiring a two-year
separation between serving as an active member of the fire board and becoming a District
employee. This standard applies to all board members and hopefully sefs a new benchmark
for elected officials. The entire board also aftended harassment training provided by staff.
This is the first time to my knowledge that line supervisors, management and the Board have
collectively attended any fraining of this type.

Ground Breaking on Two Fire Stations. These are the first new fire stations in ten plus
years and we purchased land for one more station during the course of the year. With Fire
Chief Mette at the helm, we also developed a new concept to install temporary facilities which
can be relocated once a new station is built allowing us to serve growing communities more
quickly and efficiently than traditional methods have allowed in the past.

Bringing the Board Clerk Under the Purview of the Fire Board. This established a direct
line of communications and accountability for the Executive Committee and the Board Clerk.
This aligns our organization with other more progressive governmental bodies.

Selection of the First New Fire Chief. The Board was noticed abruptly in June 2005 that the
Fire Chief had decided to retire in four months. We developed a clarified job description,
brought in a consultant and did two rounds of interviews in closed session without involving a
great deal of staff time. We selected an cutstanding member of our own crganization who has
proven o be an excellent leader.

Selection of General Counsel. The Board made some tiough decisions as to the
qualifications and the direction that the District needed tc take as far as legal services. We
decided 1o stay with General Counsel rather than go back to an outside law firm for our day-to-
day legal advice. We selected and brought on board an outstanding individual who is not only
respected in the legal community but who has a stellar reputation with law enforcement and
the local community. This process involved the Board reviewing ten applications and
interviewing the top three candidates available.

Re-established Positive Management-Labor Relations. Most of the credit for this goes to
our new Fire Chief, Don Mette, but the Board accepted his plan for commitlees and the
implementation of a transition team to make the change from one administration to another.

Adding New Depth of Coverage. Atthe new Fire Chief's recommendation we added staff to
the truck companies and improved service to our communities.

Created an Economic Development Core group. Worked with staff to identify challenges
and opportunities. The new Fire Chief is spearheading the work.

Re-gstablished Relationships with the Cities. The Board attended City Council mestings

with the Fire Chief to show our support and commitment to his vision. We recommitted to joint
participation in the 2 X 2 commitiees with our city partners.

Message from 2005 Board President

Gregory A. Granados
Board of Directors
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SACRAMENTO METROPOLITAN FIRE DISTRICT

E.Y. 05/06 Authorization as of July 1, 2005

Paosition Authorization Document

* JPA Relationship sunsets so do positions

ADMINISTRATIVE DIVISION SUPPORT DIVISION
Fire Chief 1 Deputy Chief - Support Services 1
Fire Captain - Staff Officer 1 Project Manager 1
Senior Staff Administrative Coordinator 1 Battalion Chief - Safety Officer i
Board Clerk 1 Fire Captain - Safety Officer 1
SECTION 01 - FIRE DISTRICT EXECUTIVE 4 SECTION 09 - SUPPORT EXECUTIVE 4
General Counsel 1 Logistics Manager 1
Legal Secretary 1 Warehouse Supervisor 1
SECTION 02 - GENERAL COUNSEL 2 Logistics Technician 10
logistics Assistant 0
Deputy Chief - Administration 1 Accouniing Technician 1
Office Manager 1 SECTION 10 - LOGISTICS 13
Office Tech |/Office Tech Il/Senior Office Tech/Secretary 21
SECTION 03 - ADMINISTRATION 23 Faciliies Manager 1
Facilities Technician 2
Deputy Chief - Human Resources 1 Facilities Assistant 1
Human Resources Analyst 2 SECTION 11 - FACILITIES 4
Human Resources Technician 2
SECTION 04 - HUMAN RESOURCES 5 Fleet Manager 1
Assistant Fleet Manager 1
Director of Finance 1 Master Vehicle Mechanic 2
Purchasing Agent 1 Equipment Tech/Vehicle Mechanic 12
Financial Analyst 1 Fleet Shop Assistant 2
Accouniing Supervisor 2 SECTION 12 - FLEET MAINTENANCE 18
Accounting Tech I/Accounting Tech [I/Senior Acct Tech 7 TOTAL SUPPORT POSITIONS 39
SECTION 05 - FINANCE 12 OPERATIONS DIVISION
Deputy Chief - Operaticns 1
Assistant Chief - Community Services 1 Assistant Chief - Operations 1
Fire Captain - Community Services Officer 1 Battalion Chief - Emergency Planning Special Ops 1
Public Education Technician 4 Fire Captain - Emergency Planning Special Ops 1
SECTION 06 - COMMUNITY SERVICES 6 Fire Captain - Haz Mat Program 1
Staffing Specialist 1
Information Technology Manager 1 SECTION 13 - OPERATIONS EXECUTIVE 6
Fire Captain - Technology 2
Information Infrastructure Technician 1 Assistant Chief - Emergency Medical Services 1
Network Systems Technician 1 Emergency Medical Services Officer 2
Telecommunications Technician 2 Emergency Medical Services Coordinator il
Computer Systems Technician 1 Continuous Quality Improvement Manager 1
Electronics Technician 1 SECTION 14 - EMERGENCY MEDICAL SERVICES 5
Help Dask Technician 1
SECTION 07 - TECHNICAL SERVICES 10 Assistant Chief - Training 1
Fire Captain - Training Officer 5
Assistant Chief - Fire Marshal 1 Health and Fitness Program Manager 1
Deputy Fire Marshal 2 Video Technician 1
Supervising Inspector 4 Training JPA Administrative Assistant * 1
Supervising Investigator 1 SECTION 15 - TRAINING 9
Investigator 3
Apprentice Inspector/inspector 21 Assistant Chief - Suppression 3
Mapping Technician 2 Battalion Chief 18
SECTION 08 - FIRE PREVENTION BUREAU 34 Fire Captain 135
TOTAL ADMINISTRATIVE POSITIONS 96 Fire Engineer 135
Fire Fighter 279
SECTION 16 - SUPPRESSION 570
TOTAL FIRE DISTRICT POSITIONS 726 TOTAL OPERATIONS POSITIONS 5391
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2101 Hurley Way, Sacramento, CA 858265 Phone # 916/566-4000

The Administration Division handles the business side of the organization. The
staff's main responsibilities include Risk Management, the District's Self-Insured
Workers' Compensation Program, Records Management, Inter-Governmental
Liaison, Legislative Analysis, Policies and Procedures, Strategic Planning and
Cost Recovery.

Managing the Self-Insured Workers’ Compensation Program consists of filing
and coordinating claims, collection and distribution of OSHA injury statistical
information, and representing the District at hearings before the Workers'
Compensation Appeals Board. As a result of staff's direct control in managing
Workers' Compensation claims, the District’'s expenses are less than one-third of
those for neighboring jurisdictions.

In serving as the District's inter-governmental liaison with other agencies such as
L AFCo (Local Agency Formation Commission), staff evaluates the potential for
District growth and expansion, drafts correspondence, initiates LAFCo
applications, writes consolidation reports, and represents the District before
LAFCo on hearings related to governance issues.

As part of its Long Range Planning function, staff evaluates avenues for District
revenue enhancements, including implementing a Special Fire Tax and a

mitigation/impact fee for the acquisition of property and construction of new fire
stations.

Administrative staff also:

Reviews pending legislation and recommends Disirict positions
Drafts Policies for the operation of the District

Maintains the electronic Policy and Procedure Manuals

Analyzes State statutes and regulations to determine if the District is
eligible for reimbursement of mandated legislative costs

e @ @ e

Additionally, staff has had legislation introduced to amend retirement provisions,
Workers’ Compensation benefits and processes, and LAFCo procedures
designed to enhance special district consolidations.
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2101 Hurley Way, Sacramento, A 9285 a1 61'56-4461 |
The District has employed a full-time General Counsel since October 2000. This
position is appointed by the District’s Board of Directors and works under the

supervision of the Fire Chief. The Division also employs a full-time Legal
Secretary.

The Office of the General Counsel provides a wide and varied spectrum of legal
activities in the performance of its duties, as well as, maintains the District’s legal
files. The General Counsel attends Committee and Board Meetings providing
legal advice and guidance. He works closely with the District staff to provide
legal direction, draft legal documents and correspondence, review requests for
proposals and draft contracts. Counsel oversees District related litigation and
monitors the work of outside Counsel retained by the District.

In addition, the General Counsel provides responsive and timely services as
follows:

e Provides legal advice, on behalf of the District, to designated personnel as
determined by the Board of Directors

e Advises the Board and Staff of legislation and case law affecting the
District

e Advises the District's Board regarding the handling of all on-going,
pending or potential claims and litigation filed by or against the District

e Provides advice and assistance to the District's representatives on labor
relations matters, reviews Memoranda of Understanding or other labor
agreements

e Provides advice and assistance in the administration of the District’s
general liability risk management and insurance programs

e Provides conflict of interest assistance to the Board of Directors and staff,
seeking advice from the Fair Political Practices Commission

e Represents the District at Administrative Hearings, attends depositions of
District employees under job related subpoena, and reviews Board
meeting agendas for statutory compliance

e Oversees background investigations for all District employees

e Performs all legal duties for the Joint Powers Authority, as requested

8
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Cleanup and reconfigure computer room-in Process

Internet access upgrade-In Process

Configure Cisco CSA server and replace exchange server

Configure new ISA and Websense server-In Process

Increase server backup capacity-In Process

Develop and deploy SMFD website and intranet website

Create (3) three test server environments

Cisco routers/switch upgrade and data throughput upgrade-In Process
Purchase & install web server hardware & software to host WebStaff in-
house-In Process

Firehouse software upgrade-In Process (Aug.)

Migrate accrual database from Bitech to Telestaff/Inforum Gold
Inforum Gold Financial Software Upgrade (Feb & Oct)-Feb. done

Fire station recabling Project-In Process

New station IT implementation project-In Process

Airops GPS project-COMPLETED

ADT alarm projeci-Partial complete (other needs to go to BID)

MDT wireless access point-In Process

MDT mapping solution-In Process

Projects Planned for the Future

@

Disaster recovery plans and procedures-Pushed out to 2007
Reconfigure core network infrastructure-Pushed out to 2007

Assist contractor with the deployment of a electronic record retention
system-ON HOLD

Develop new (security) “network” access control system to all offsite
facilities and stations-ON HOLD

Windows 2003 and XP client upgrade-Tested and Postponed

ymimunications LIVision.

Continue with Opticom installations and upgrades to new and existing
intersections

Complete moving the MDT'’s to the next generation protocol RDLAFP
Develop migration plan to upgrade to 800Mhz digital. This project is in
process and tied fo the re-banding of existing radios away from Nextel
frequency

Complete 800Mhz fire station alerting reconfiguration. This project is in
process and is being incorporated into the new station construction
designs.
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2035 Hurley Way, Sacramento, CA 95825 Phone # 916/566-4321

The Finance Division fulfils responsibilities that include the coordination of the
development and planning process for budget formulation and ensures compliance after
budget adoption in accordance with district policies, applicable laws and statutes, and
operating procedures. The Finance Division also creates projections of revenues,
expenditures, and provides ongoing financial analysis, develops financial policies and
related reports, maintains financial records, and ensures the ongoing maintenance of the
payroll, benefits, accounts payable, and accounts receivable functions.

The Finance Division is headed by the Director of Finance and consists of fourteen
employees including the Director of Finance. Listed below are the principal functions
performed and the number of employees assigned to each area:

Director of Finance: The Director of Finance is assigned the activities and operations of
the Finance Division and assists the Fire Chief in achieving the District's goals and
objectives by preparing financial forecasts and models for resource and expenditure issues
to ensure sound and long-term financial management.

Purchasing Agent. Under general direction from Senior Staff, the Purchasing Agent
purchases or negotiates the purchase of materials, supplies, equipment and services for
use by the District’s divisions.

Financial Analyst: The Financial Analyst prepares and distributes the District's annual
budget documents and a variety of accounting, statistical, narrative and fiscal reports. The
Analyst also evaluates accounting operating systems and procedures and management
policies; supervises financial and/or operational audits of Disirict divisions and reconciles
accounts.

Accounting Supervisors: The Accounting Supervisors perform a variety of accounting
duties related to the maintenance and review of fiscal, financial and statistical records; and
are expected to perform difficult to complex accounting work and to ensure that applicable
policies and procedures are properly followed by reporting staff members.

Accounting Technicians: The Accounting Technicians work under close and continuous
supervision, and perform responsible accounting clerical functions involving the
maintenance of the financial or statistical records for the District's centralized accounting
system and the County COMPASS system

Office Technician: The Office Technician performs a variety of typing, general

office, receptionist, and related clerical tasks in support of the Finance Division’s
activities and operations.

20



SACRAMENTO METROPOLITAN FIRE DISTRICT
BUDGET SUMMARIES OVER THREE FISCAL YEARS -

REVENUES:
All Taxes
Fines
Use of Money/Property
Other Governmental Agencies
Charge For Services
Miscellaneous Revenue
Other Financing Sources

Total Annual Revenues:

Transfers:

Reserves - (CIP and Impact Fees)
Fund Balance and Reserves
Total Transfers:

TOTAL BUDGETED REVENUES:

EXPENDITURES BY ACCOUNTS:

Employee Salaries & Benefits
Services & Supplies

Taxes, Licenses & Assessments
Fixed Assets

TOTAL EXPENDITURES BY ACCOUNTS:

EXPENDITURES BY BUDGETS:
General Operating:
One Time Expenditure Plan:
Capital Improvement Program:

TOTAL EXPENDITURES BY BUDGETS:

FY 2005 and 2006
Final Budget Final Budget Preliminary Increase/
2004/2005 2005/2006 Budget Decrease
2006-2007
99,060,072 $ 111,714,930 § 126,175,136 14,460,206
36,720 57,500 17,500 (40,000)
468,992 305,000 106,800 (198,200)
6,173,721 5,691,000 5,564,161 (126,839)
12,659,343 12,931,500 13,854,500 723,000
407,500 550,000 575,000 25,000
105,000 510,000 10,000 (500,000)
$ 118,920,348 $ 131,759,930 § 146,103,097 14,343,167
- 8,204,263 10,144,813 1,940,550
1,898,963 6,775,282 5,951,836 (823,448)
1,898,963 14,979,545 16,096,649 1,117,104
$ 120,819,311 $ 146,739,475 § 162,199,746 15,460,271
$89,511,500 $108,731,541 $123,007 462 14,275,921
$13,915,342 $15,148,440 $19,598,380 4,448,940
$2,232,100 $1,833,733 $1,880,100 46,367
$5,160,369 $21,025,761 $17,713,807 (3,311,854)
$ 120,819,311 $ 146,739,475 § 162,199,749 15,460,274
$118,774,642 $130,160,172 $148,590,491 18,430,319
$1,560,269 $2,165,000 $2,673,245 508,245
$484 400 $14,414,303 $10,936,013 (3,478,290)
$ 120,819,311 § 146,738,475 § 162,199,749 15,460,274
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HUMAN RESOURCES DIVISION

2101 Hurley Way, Sacramento, CA 95825 Phone # 916/566-4000

The Human Resources Division is responsible for many different and varied
services provided to the employees of the District. The goal of the Human
Resources Division is to promote organizational effectiveness and support the
professional well being of current and future employees, by recruiting and
retaining exceptional individuals, facilitating fair and consistent labor relations
and promoting employee development.

Under the direction of the Deputy Chief of the Human Resources Division, the
staff, which includes the Deputy Chief, (1) Human Resource Analyst (1) and (2)
Human Resources Technicians, is responsible for the following:

|-
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Career and Job Fairs Promotaonal Examlnatlons

Labor Relations
Recruitment and Selection
Benefits
Compensation Benchmarking
Classification Studies
Harassment Training
Grievance Processing and Resolution
Family Medical Leave Act
Military Leaves and
Temporary Personnel Services

The Human Resources Division strives to provide responsive and timely services
to the various departments to achieve the selection and development of
individuals who can provide the highest quality services to the community. The
Division’s recruitment and selection system reflects a strong commitment to
equal employment opportunity principles to achieve a work force representative
of the community. The Human Resources Division is committed to making the

Sacramento Metropolitan Fire District a more internal customer service related
organization.

22



HUMAN RESC

JURCES - CONTINUED

The Human Resources Division processed a total of 1,831 applications in 2005.
The positions that were filled by the Human Resources Division in 2005 included:

Accounting Technician
Firefighter

Fire Investigator

General Counsel

Human Resources Analyst
Logistics Technician

Office Technician
Warehouse Supervisor

s SRALY Y

The recruitment process can consist of oral and/or written exercises and
structured interview questions, as well as, the coordination of all phases of the
interviewing and background investigations and medical clearances. A typical
process for hiring would consist of:

Announcement posting

Collect and review applications

Written examination

Selection of panel interview members

Panel oral interviews

Paramedic assessments

Chief's oral interviews

Background investigations

Notification correspondence

Gather, update and maintain candidate status information.

In 2005, the Human Resources Division also spearheaded the promotional
process for the following positions:

Battalion Chief Fire Captain Supervising Inspector

The promotional process includes the validation of the candidates’ experience
and education, which is done in conjunction with the Training Division.

The Human Resources Division is gearing up for a very busy and productive year
in 2006. Some of the projects we will be working on are contract negotiations,
the Engineer Promotion process and the Firefighter Academy Class.

In addition, we will be recruiting and hiring for the following positions:

* Fleet Manager * Assistant Fleet Manager

* Fleet Shop Assistant * Equipment Service Technician
* Legal Secretary * Office Technician

* Human Resources Analyst * Public Affairs Cfficer

Public Information Officer

23



2101 Hurley Way, Sacramento, CA 92825 Phone # 916/566-4000

The Community Services Division covers a wide and varied spectrum of activities
and programs to educate the public in Fire and Lite Safety.

Community Services provides educational programs tailored to different age
groups and public sectors from pre-school and elementary education to industrial
safety training for the business community. Their goal is to foster relationships
with community entities and the public by communicating the mission, goals, and
the performance of the organization at community workshops, neighborhood
meetings, outreach programs and other public gatherings.

Community Services also acts as the official information officer of the District by
disseminating information to the membership, the media and to the public.

Pre-school and Elementary school programs are intended to educate young
children to identify smoke detectors and their purpose, Stop-Drop & Roll,
matches and lighters are tools — not toys, stay low in smoke, when to dial 9-1-1,
and to acquaint young children with firefighters and their role as protectors.

Middle School and High School programs teach a higher level of fire and life

safety, including home escape, fireworks, usage of flammable liquids, as well as,
preparation for careers in the fire service.

Community Services also has programs for Senior Citizens, educating them in
smoke detectors, cooking and fall hazards in the home, as well as, reduction and
mitigation of home hazards.

24




For Businesses, there are three basic programs: Evacuation and Disaster
Planning, Fire Extinguisher Training and Work Fire Safety Training. Each
program’s focus is adjusted to the needs of the requesting business.

Community Services also oversees the Juvenile Fire Setter Program.

This program, run by the Firefighters Pacific Burn Institute, provides in-home
assessments, fire safety intervention and referrals to mental health services for
children who exhibit fire setting or fire play behaviors.

The Community Services Division participates in many health and safety
community events during the year, including Camp Smokey, Operation River
Safe, Life Jacket Exchange Programs and many other events.

One of the biggest and most popular events of the year for Community Services
is Fire Camp. Eighty campers participate in a week filled with fire related
activities, such as climbing an aerial ladder, learning bucket brigades, how to use
a fire extinguisher and how to administer first aid. In addition, they are taught
water rescue and observe an auto extrication.

In 2005, the Community Services Division participated in a large number of
community events.

Program Type Breakdown # of Programs
Community 168
PreSchool 46
Kindergarten 10
Elementary 69
Junior High 1
High School ¥
Station Tour 80
Fire Extinguisher Training/Fire Drill 12
Career Fair 8
Parade 23
Reading Rewards 13
Other 71
Total 508

25



FACILITIES DIVISION

4425 Dudley Blvd, McClellan, CA 95652 Phone # 916/566-4100

The Facilities Division is staffed with five (5) authorized personnel. The Faclilities
Division is responsible for providing maintenance, repair and remodel services to
all fifty (50) District facilities, including, but not limited to, the following aciivities:
Asphalt and Concrete Patching or Replacement, Exterior Painting, Roof Repairs,
Mechanical Systems Repair, Plumbing, Electrical, Overhead Door, Exhaust
Extraction, Air Compressors, Generators, Title 24 Compliance, Flooring,
Security, Fencing, etc., as well as basic to complex remodeling. After hours
emergency services are also provided around the clock.

Through the monthly Facility Safety Inspection Program, each District facility is
required to forward maintenance/repair issues directly to the Division. Over

1,150 requests for service are processed annually, of which the following are
some examples for 2005:

146 exhaust extraction repair requests
119 electrical repair requests

120 overhead door repair requests
120 HVAC repair requests

172 plumbing repair requests

70 appliance repair requests

38 roofing requests

365 miscellaneous requests

AR ERARYSK

The miscellaneous requests include all station remodels, such as:

Station 22 Kitchen

Station 27 Kitchen

Station 54 Kitchen

Station 106 B/C Quarters

Station 109 Assistant Chief Quarters

Information from these inspections is also used to develop work schedules,
prioritize District wide projects and develop accurate annual Facility Budgets.
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4425 Dudley Blvd, McClellan, CA 95652 Phane # 816/566-4100

With an authorized staff of 18 personnel, the Fleet Maintenance Division
maintains a fleet in excess of 300 emergency and support vehicles. This modern
facility contains 28 functional work bays. The lion's share of fleet services and
repairs are performed at this facility through emergency repairs, regularly
scheduled services/repairs and pump testing programs. A Mobile Repair

program provides limited field repairs in an effort to reduce inconvenience and
down time to emergency apparatus.

The Fleet Division has the capabilities to do:

Routine service & safety inspections
Complex Diagnosis & Repair

Metal Design & Fabrication

Design and Build Command Vehicles

Rebuild/Repair — engines, pumps, transmissions, differentials, valves, etc.
Paint

Electrical Design and Repair

e ® @ @ ® ® @

All vehicles in the District are scheduled to be serviced at predetermined
intervals, and all District vehicles are serviced after every strike team response.
The shop performs over 730 services per year.
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In addition to the services above, the Fleet Division also provides Pump Testing

Programs, Pre-Trip Inspection Programs and is responsible for the Fleet Master
Plan and the Apparatus Specifications.

The Vehicle Replacement Master Plan projects the District's Fleet replacement
needs for the next twenty years. This plan is reviewed and revised annually as
each new budget is developed. Working closely with the Operations Division,

apparatus specifications are developed and used to purchase apparatus that
meet the mission of the District.
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3012 Gold Canal Drive, Rancho Cordova, CA 95670 Phone # 916/342-3395

The Logistics facility contains the necessary office space, repair facilities and
warehouse to meet the needs of the District.

The Logistics Division has an authorized staff of 13, and in 2005 the position of
Warehouse Supervisor was created.

The Logistics Division supplies District personnel with office, janitorial and EMS
supplies. Additionally, the division services and repairs self-contained breathing
apparatus, performs limited repairs on some emergency equipment such as
chain saws, hose nozzles, performs ladder testing and extinguisher servicing and
issues and repairs protective clothing. In order to manage the flow of supplies,
procedures have been developed for shipping, receiving, purchasing, tracking
and delivery. Support for special projects is provided upon request.

Logistics has developed specific procedures for the routine ordering of supplies.
Using this process, stations and divisions can submit electronic order requests
directly to the Logistics Division. An average of 168 supply requests are
processed each month for a total of over 2,000 deliveries per year. Supplies are
delivered to 58 locations each business day, 43 of which are fire stations. In
order to accomplish this task, the District has been divided into two delivery

routes, the North route and the South route. Over 50,000 miles are driven each
year to provide this service.

The majority of orders entered into the system by Stations or Divisions before
7:00 a.m. will be delivered the same day.

In 2005, the Logistics Division added an oxygen generation system that is used
to fill SCBA bottles.
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APPARATUS & EQUIPMENT. |

In the year 2005, the Apparatus and Equipment team maintained all emergency
equipment that is placed on all of the District apparatus. This includes
purchasing, maintenance, repair, inventory management and equipment
mounting. They also assist with rehab and support of training functions.

An apparatus and equipment representative also sits on all committees dealing
with equipment issues. This representative reports to Operations on all activities
and works as an advisor for all equipment related issues.

Apparatus and Equipment, (APEQ) also responds to emergencies 10 view and
evaluate how the equipment functions and assist with any deficiencies or failures.
They also deal with vendors and manufacturers to keep us updated with the
latest in emergency equipment technology. If equipment failures occur they work
to remedy the problem immediately. APEQ worked hard to support the day to
day needs of the District in 2005.

During 2005, several new engines were put into service.

Additionally, a new grass rig was put into service and work was performed on the
new T65. APEQ also replaced all the couplings to NPSH on over 50,000 ft of 1"
hose and converted nozzles and adapters for all 1" wildland hose.

APEQ repaired or replaced:

e 18 Chainsaws e 13 Hydraulic lines

e 16 Rotary saws e 21 Rams

e 4 Smoke blowers e 3 Maverick combo tools

e 3 Floto pumps e 169 Repairs or replacements of handlights

e 12 Generators e Replaced all the airbags on the trucks

e 12 Hurst power units e Updated inventories on engines & grass units
e 6 Spreaders e Serviced 185 fire extinguishers

e 8 Cutters e Replaced or repaired over 23,000 ft of hose
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HEALTH and FITNESS

Metro Fire recognizes that firefighting can be a hazardous occupation and is committed to
minimizing the risk to its most valuable asset: its employees. Metro Fire’s Health and Fitness
Program provides a wide variety of opportunities to assist the firefighter in achieving a career of
health and fitness.

ROP and Fire Science Classes

Health and fithess opportunities at Metro Fire start even before a firefighter is hired. Metro Fire’s
high school ROP (Regional Occupation Program) students, as well as Los Rios Fire Science
classes get a minimum of one visit from the District Coach covering the basics of firefighter fithess
and physical capacity requirements.

CPAT

Metro Fire's Training Division, Health and Fitness Program administered a pre-offer CPAT
(Candidate Physical Ability Test) on June 18" and 19", following an initial orientation in April for all
job candidates. 170 applicants were evaluated over the two-day testing period with 146 passing
the evaluation and moving forward in the hiring process.

Recruit Academy

Metro Fire Recruit Class 2005-1, began their academy on February 21, 2005, with 23 recruiis
graduating on June 10, 2005. During their 16 weeks of instruction, the recruits pariicipated in 62
days of physical fitness training activities. The daily duration was typically one hour, with some
drills lasting up to two and a half hours.

A sampling of initial fitness scores and the percent improvement achieved during the academy
revealed significant improvement in body composition, flexibility and muscular endurance. Good
improvement was also realized with aerobic capacity and muscular strength.

Probationary Firefighters

Metro Fire's probationary firefighters are expected to maintain a level of physical fitness that is
appropriate for the job of a firefighter. Recruit class 2004-1 and 2005-1 were assessed at regular
intervals throughout 2005 to promote their compliance.

FITNESS

Metro Fire believes that being physically fit for the demanding work of a firefighter is indeed part of
the job. To support this tenet, Metro Fire provides a myriad of health and fitness opportunities that
are facilitated with 60 minutes of the workday being designated for physical fitness.

During 2005, Metro Firefighters logged 21,270 hours of on the job exercise/fitness
training, indicating that this is, indeed, an important and valued component of a
high performance Metro firefighter
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FITNESS ASSESSMENTS

The offerings of Metro Fire’s Health and Fitness Program include a comprehensive annual fitness
assessment. The assessment battery consists of an aerobic capacity assessment, various
muscular strength and endurance assessments, an overall flexibility assessment and body
composition assessments. Each participating firefighter is able to compare their values with their
previous fitness assessments, compare their values with their peers and as a baseline for the
design of an exercise prescription.

HEALTH AND FITNESS TRAINING PROGRAMS

Metro fire staff are supported in their pursuit of health and fitness with a monthly training drill on
an important health and fitness topic. Topics for 2005 included such diverse subjects as:
Nutrition for the Fire Service, Designing an Effective Aerobic Conditioning Program, Using the
Stability Ball for Core Conditioning, Low Back Injury Prevention, Circuit Training, etc. These
drills are presented at the fire station making it convenient for fire crews to participate.
During 2005, Metro firefighters logged 1,001 hours of personal or company health and
fitness drill time with Coach Armstrong.

MONTHLY READING

Metro Fire’s Health and Fitness Program provides monthly health and fitness material for reading
and study. These materials include the “Melro Fitness Flyer,” a Metro Fire produced monthly
publication that provides Metro Fire specific health and fithess updates, stories and ideas.
Additionally, a professionally produced, multi-page newsletter titled “The Body Bulletin” is also
distributed. This publication is more general in its coverage of the latest health and fithess news.
These publications, as well as additional health and fitness literature, provided for study
accounted for 9,348 hours of firefighter training during 2005.

Metro Fire Health and Fithess Coordinator Program

Metro Fire began a Health and Fitness Coordinator program in 2005. This program involved
recruiting nine Metro firefighters to become part of a team of Health and Fitness Coordinators.
The objective of this program is to utilize the talents and energies of these firefighters to enhance
the offerings available to Metro staff through the collective efforts of the team.

The nine coordinators were selected based on their previous health and fitness experience and
knowledge, as well as the respect they have attained as employees of Metro Fire. During a 40-
hour course of practical, didactic and personal study, the coordinators were trained in a number
of topics such as basic exercise science and conditioning theory, nutrition, and injury prevention
principles. Upon completion of the course, the nine firefighters were certified as Metro Fire
Health and Fitness Coordinators.

Coach Armstrong teaching the impertance of physically preparing for a career in the fire service to college fire science students!
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2005 Major Accomplishments
For the Fire Station Replacement Program
The Metro Fire District’s Fire Station Replacement Program kicked into high gear
during 2005. In the year and a half preceding 2005, the program was focused on
development of fire station plans and acquisition of real properties for new fire
station sites to replace stations 32, 107, 42, 111, 29, 52 and a new station 168 in
the growing community of Anatolia in the City of Rancho Cordova. During 2005,
construction began on a 13,000 square foot 3-bay drive thru with 10-bed fire
station to replace station 32 and a 9,200 square foot 2-bay drive thru with 8-bed
fire station to replace stations 110 and 107. The combined construction cost for
these first two fire stations amounts to $8.3 million. Occupancy is scheduled for

fall of 2006 for both new fire stations. Below you will see artist renderings of the
new fire station designs.

Station 32 - Hazel Avenue

Station%‘iuﬁT — Eastern & rrendo
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In 2005, the Video Production Department was busy with a wide variety of

projects.

@
@

Some of the highlights were:

Conversion of all training materials to DVD format

Copies of every Board Meeting to all Stations and Divisions
Document Fire Camp 2005 and provide every camper and counselor
with Photo CD and Camp DVD

Document Recruit Class 05-1 “Pride in Performance”

Design Graduation Invitation

Design Graduation Take Home Color Program

Provide each Recruit with a Photo CD and Video DVD of Recruit
Academy Experience and show class video on Graduation Night to
500 attendees

Send monthly communications and regular Fire Chief Communications
videos to all stations and divisions

Video-recorded and photographed various promotional and awards
ceremonies

Gathered all photos taken by the CA TF7 USAR Team Deployment to
Hurricane Katrina and combined these files to one disc for team
members

Updated Firefighter Manipulative Performance Series used with the
Academy and Probationary Firefighters to reflect changes made to the
Metro Fire Hose Policy and Metro Fire SCBA Policy

Provided video training for new P1O’s in the Community Services
Division

Began work on the Truck Company Evolutions Video Series, which will
include such topics as vehicle extrication, securing utilities, salvage
and overhaul, ventilation, attic scuttle, etc.

In addition, Metro was the recipient of the Communicator’s “Award to
Distinguishment” for the Video entitled “Safetyville USA,” a Video tour of
Safetyville USA, the little city.

Metro Fire was also the recipient of the Communicator’s “Honorable Mention”™ for
the Video entitled “Rick Martinez; A Life in the Fire Service,” a look at the career
of Retired Fire Chief Rick Martinez.
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training and experience to young adults between the ages of 18 and 25 with the

knowledge and skills of basic firefighting, emergency medical and rescue functions.
During the program, Fire Cadets will be provided with academic and manipulative instruction
that encompasses a wide range of subjects.

I he Sacramento Metropolitan Fire District's Cadet Program is designed to provide

The Fire Cadet Program (“Program”) is divided into three (3) levels containing modules of
structured training and instructions mirroring the Metro Fire's Recruit Firefighter Academy:

Fire Cadet Level |

Fire Cadets will attend class instructions at approximately eight (8) hours a week. It is during
this phase that the Fire Cadets are exposed to both the cognitive and manipulative skills
related aspects of Fire Technology, Technical Rescue, and Emergency Medical Services skills.
The Fire Cadets are learning the basics of firefighting. This module is approximately four (4)
months.

Fire Cadet Level I

Fire Cadets will attend intermediate classroom instructions and will be able to apply the
manipulative skills they have learned. It is during this phase that the Fire Cadets will have the
opportunity for hands-on training and is geared towards reinforcing the knowledge learned.

Fire Cadet Level 11l

Fire Cadet Level Il is considered the advanced module where it is geared towards meeting
Metro Fire's Firefighter minimum qualification requirements. Fire Cadets will complete the
formal training to earn Firefighter | and Emergency Medical Technician (EMT) Certification, as
well as physical training and familiarization with Metro Fire's Department structure policies and
practices.

In order to remain in the Fire Cadet Program, individuals must successfully complete all District
sponsored curriculum and pass all required courses.

Since 1994, the Fire Cadet Program has assisted forty-eight (48) former Cadets hired as
Firefighters in various fire agencies, seven (7) of which were hired at Metro Fire, four (4) with
Folsom Fire, three (3) with Roseville Fire, two (2) with Sacramento Fire Depariment, and two
(2) with South Placer Fire District. In the year 2002, the Fire Cadets participated in 106
events, totaling 807 hours of community service hours.
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Goals of the Academy

Provide Recruits with a sound academic foundation in the most current
and approved fire fighting practices

Instruct Recruits to safely and effectively perform Firefighter | manipulative
skills in progressive, realistic, foreground-paced training

Hold Recruits to the highest standard of conduct and require them to
consistently represent this standard to the public and to their peers

Prepare Recruits for an organizational culture that emphasizes teamwork,
professionalism, personal accountability, and respect for the chain of
command within the framework of a paramilitary organization

Ensure Recruits have the level of fitness required to effectively perform all
tasks required of firefighters and to develop habits that promote health and
fitness throughout their careers

Impart Recruits with an appreciation of, and their responsibility to, the
history, tradition and legacy of the fire service

Develop Recruits to be potential fire service leaders by teaching them to
be good followers first, then increasing their levels of responsibility

Recruit Class 05-1

Facts:

]

Twenty-four Recruits successfully graduated a sixteen-week academy on
June 10, 2005 in a ceremony at McClellan Park Theater. This is the last
date that all twenty-four recruits would ever be assigned together; for the
rest of their careers one-third of them will be on-duty on a given day.
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Recruits were trained in California State Firefighter | standards including
fire science, building construction, hand and power tool management, fire
hose evolutions, ladder operations, self-contained breathing apparatus
use, ropes & knots, and wildland fire suppression.

Specialty training was provided in hazardous materials, swift water rescue,
confined space rescue, incident command system and aircraft fire/rescue
operations,

All recruits had to maintain an academic level greater than 75% on all
written evaluations.

Recruits logged over 3,800 jogged miles, nearly 40,000 push-ups and sit-
ups, lifted over 15 tons (not including the weight of ladders during drills),
and ran up 2,000 stories (in the training towers) in the course of the
Academy.

Drill Instructors logged 5,584 hours training for the Academy. Adjunct
instructors were brought in to teach over 400 hours of specialty classes.

Class 05-1 included four Paramedics and five EMTs. Fifteen recruits had
completed the District’'s Paramedic Intern program before entering the
Academy. All Paramedics meet National Registry qualifications.

During weekly inspections the Recruits are held to over twenty-five
standards ranging from personal grocoming to uniform and equipment
conditions. Most of this “Attention to Detail” (an Academy motto) is done
during the Recruits off-duty time, attesting that this is a career that is also
a lifestyle.

Sacramento Metro Fire continues to attract candidates and firefighters
from all over California and the western states.
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The Reserve Program functions under the Operations Division and operates as
an auxiliary suppression force in the Battalion 5 areas of Rio Linda and Elverta.
Metro Fire has budgeted for twenty (20) Reserves, and currently have nine (9)
working for the District.

The Reserves maintain two (2) Reserve fire stations, Station 112 and Station 116
and staff the engine, grass and water tender apparatus on a ‘paid call’ basis.
Their primary responsibility is to provide a water supply to the un-watered areas
of Battalion 5. The Reserves can be counted on to aid in any fire suppression
needs to augment the paid companies in the Battalion. They can also be called
up through the Incident Commander to respond to many other incident types as
needed.

The Reserves train on a regularly scheduled basis to keep abreast of the
constant changes in the fire service. The Drills cover topics such as:

e Ladders e Survival and Safety

e Hose and Suppression Tactics e Wildland Firefighting

e Breathing apparatus e EMS

e Tools and Equipment e Fitness & Injury Prevention
e Search and Rescue

Another very important function of the Reserves is participation in community
service events. Each year the Reserves provide EMS standby at area sporting
events such as the Cherry Island Soccer complex and the “World Championship”
wakeboard competition at Bell Aqua Ski Lakes. They do the same for the annual
Demolition Derby fundraiser and an always exciting event, the Championship
Bull Riding school at the Central Park Rodeo Grounds.

There are also many static display events where the Reserves staff a booth to
provide fire safety information and demonstrations. The “North Highlands
Community Days” and the annual “Tractor and Farm Days,” the Little League
Parade and Veterans Day Parade, just to name a few.

ar



The ROP program is a JPA (Joint Powers Act) agreement with Sacramento
County Office of Education (SCOE), California Professional Firefighters Joint
Apprenticeship Committee (CPFJAC) and Metro Fire.

OBJECTIVE

The objective of the ROP program is to provide students with an opportunity to
explore careers and career preparation for the fire service, to provide instruction
in basic firefighting skills that will prepare students for entry-level fire service
positions in CDF, USFS and local fire agencies, and to give students the

opportunity to apply learned skills and experience the work environment and
expectations of a firefighter.

CLASSES

Classes are held Monday through Friday at two locations. The north class is
held at Station 21 and the south class is held at Station 52 on Elder Creek Road.
There are a total of 50 students, 25 at each site.

The instructors are Credentialed/Professional firefighters that work in different
capacities for Sacramento Metro Fire, Sacramento Fire and Galt Fire.

FIRST SEMESTER

The first semester is 5 months long and the covers such topics as Fire Hose &
Appliances, Ground Ladders, Forcible Entry, Rescue, Ventilation, Fire Streams
and Nozzles, Vehicle Extrications, etc. Students are graded on testing,
homework, quizzes and attendance. Students achieving 20% on overall quiz and
test scores and whose attendance falls within guidelines, are allowed to continue
to the second semester. Each semester consists of 270 hours of training.

SECOND SEMESTER

The second semester begins in February and ends the first week of June.
Students participate in a 16 week Ride Along Program at the fire stations. The
grading for the second semester is based on attendance, weekly assignments,
company input and instructor input. The second semester covers such topics as
ICS 100/200, Wildland/l-Zone Firefighting, Swift Water Awareness, Hazardous
Materials, First Responder Operational and WMD, Firefighter | Skills Review and
Resting, Facilities Tours and Application Resume Preparation.
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TRAINING DIVISION

4427 Dudley Blvd, McClellan, CA 95652 Phone # 916/566-4400

The Metro Fire Training/Safety Division is staffed by 14 full-time employees.

Six suppression Captains working with an Analyst, Video Technician, Office
Technician, Secretary and the Health & Fitness Coordinator work to develop and
implement the training programs needed to provide for safe efficient operations
of our line personnel.

In 2005, a variety of fraining programs were delivered either as recurrent or new
programs. A sampling is listed below:

SCBA Fit Testing

Fitness Assessments and Health and Fitness Education
Confined Space and Ropes classes

Hazardous Materials and Decontamination classes

Air Crash Rescue classes and ARFF recurrent training
Swift Water and Boat Operator classes

wildland training and JPA Wildland classes

Captains and Battalion Chiefs Academies
Multi-company Readiness Exercises

® @ © @ © ©® © @ @

This training is in addition to the regular monthly training plan encompassing
basic fire and EMS skills. Metro Fire Training is also involved with other outside
agencies in programs such as:

Urban Search & Rescue

Sacramento Valley Training Officers Association
Canine Training

Fire & Rescue and Public Safety JPA’s

®» © e o

In 2006 the Training Division will be coordinating the planning and construction of
phase one of the Fire & Rescue training site at McClellan Park. This is an
approximate three million dollar improvement project.
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4427 Dudley Blvd, McClellan, CA 95652 Phone # 916/566-4400

The Safety Division had another busy and productive year in 2005. One of the
developments that required coordination and training, was the acquisition of the
new Scott SCBA with all of the training and FIT testing that accompanies such a
transition. In addition to the implementation of the new Scott breathing
apparatus, the Safety Division concentrated on the following:

e Over 3,926 quantitative fit tests on respiratory masks

e Fit testing assistance for allied agencies such as the Sheriff's Department

e Over 5,400 Advanced Protective clothing inspections on structural and
wildland protective clothing

e Coordination of the immunization program
e Conducting fireground safety officer class for members of the Training

Division

e Development of specialized respiratory training for the Fire Prevention
Division

e |Implemented a sun exposure program that included sunscreen and sun
hats

e Maintenance and expansion of the thermal imaging camera program
e Developed with the Training Division the Live Fire Training Program

In addition to the above, the Safety Division conducts monthly joint
Labor/Management Safety Committee meetings, provides tickler topics in the
Tailboard Safety Program, maintained and updated many of the safety related

policies and procedures and conducted lectures for the Academy on safety
related topics.

The Safety Division is also responsible for the distribution and maintenance of all
personal protective clothing, equipment and safety footwear.
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2101 Hurley Way, Sacramento, CA 95825 Phone # 916/566-4000

The Sacramento Metropolitan Fire District currently deploys twelve 24-hour
Advanced Life Support (ALS) ambulances, a number of ALS reserve
ambulances, and several ALS engine companies. The District also deploys two
peak time ALS ambulances to augment the EMS system during busier times.
The District will continue to add ALS ambulances as the need arises.

The District maintains an AED (Automatic External Defibrillator) throughout the
District. With the AED, all engine and truck companies have the ability to "shock"
the heart of certain cardiac patients back into a life sustaining rhythm until ALS
units arrive.

The Sacramento Metropolitan Fire District hires firefighters and trains them to be
paramedics in a joint effort with American River College’s program, which
provides the unigue opportunity for new employees to train as Paramedics while
working as probationary firefighters. The district also provides opportunities for
established line personnel to become paramedics. Non-affiliated paramedic
students can be provided a field internship on a District ALS ambulance to
complete their training.

The Sacramento Metropolitan Fire District provides a ride along program. This
program allows members of the public or other medical professionals to receive
first-hand experience and observe what firefighters do as part of their daily
routine around the fire station and on emergency incidents.

Our Continuous Quality Improvement (CQI) is comprised of EMT-Paramedics
who read and review each paramedic run report written within the District. The
reports are reviewed for protocol compliance, appropriate ftreatment, and
thoroughness. The program is peer-based and serves to assure the highest
standards possible are being delivered to the public we serve.
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2101 Hurley Way, Sacramento, CA 95825 Phone # 916/566-4000

The Operations Division provides a multitude of emergency and non-emergency
services to the public. More than 500 firefighters working out of 42 stations are
directly responsible to mitigate a wide variety of emergency incidents 24/7.

In 2005, the combined District responded to over 86,000 alarms. The District
operates 10 transporting Advanced Life Support medics, 7 reserve transporting
medics, 38 engine companies, 5 truck companies, 24 grass engines, 2 crash
rescue rigs, 6 water tenders, 4 swift water rescue bikes, 5 swift water rescue
inflatable rubber boats, 5 air units, 3 reserve firefighter engine companies, 2
reserve firefighter grass engines and a helicopter. Many of the District's engines
are paramedic staffed and all responding units provide EMT coverage.

In addition to emergency medical alarms and structural
or wildland fire responses, the District’'s personnel are trained and §
equipped to deal with swift water emergencies, confined space
incidents, technical rescues, hazardous materials incidents and
crash fire rescue. In the 2005, wildland fire season the District
sent engine companies to Arizona, Wyoming and Nevada to
battle record size fires. Some of the District’s personnel are
trained and experienced as overhead team staff and served on
major complex fires in neighboring states.

Additionally, many of our
members hold critical roles on
the Urban Search and Rescue
Task Force 7 Team. This team
responds to large scale

¢ disasters, both natural and

& manmade.
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2101 Hurley Way, Sacramento, CA 95825 Phone # 916/566-4000

Emergency Planning and Special Operations (EPSO) is home to the Aviation Unit,
Hazardous Materials Response Team, Homeland Security and Technical Rescue
provided by R21.

2005 was an exceptionally busy year for all of us in EPSO.

HAZARDOUS MATERIALS

Began the upgrade process to type 1 status. This primarily involves improvements in
Hazardous Materials detection and identification capabilities and an increase in
recoghition and mitigation capabilities for Weapons of Mass Destruction. This
upgrade will be completed in late 2006.

AVIATION

In addition to an extremely busy fire season, the crew concentrated on expanding
their capabilities in water rescue. This effort culminated in a dramatic rescue from a
vehicle washed off of the roadway into a flooded creek on December 31, 2005, which
was televised live.

HOMELAND SECURITY

Numerous projects in Infrastructure Buffer Zone Protection Planning and Training &
Exercise have kept our employees busy in the Sacramento Regional Office of
Homeland Security. Additionally, their office is tasked every time that high profile
events and dignitaries visit the region.

RESCUE

Rescue 21 has had their hands full this year keeping their confined space skills
current while developing policies on Trench Rescue and initiating a contract with the
Western Power Authority for high angle rescue training. Naturally this high profile rig
is called for “Special Duty” on a regular basis showing their wares fo everyone from
dignitaries to schoolchildren.
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HAZMAT

2101 Hurley Way, Sacramento, CA 95825 Phone # 916/566-4000

The Sacramento Metropolitan Fire District Hazardous Materials Response Team,
(Metro Fire HMRT), was established in 2003 to provide an organized, integrated
and effective response to hazardous materials incidents. The HMRT provides
coordination and technical services to ensure the safety of the community and
protect the environment and property in response to hazardous materials
releases.

The Metro Fire HMRT provides recommendations and assistance in the areas of
isolation, notification, identification, hazard assessment, protective actions,
containment, and mitigation. Additionally Metro Fire HMRT provides technical
and reference material support for proper handling and cleanup
recommendations upon request to assist in such actions. The HMRT carries out
these specific functions as follows:

1. Provide advice to the Incident Commander regarding scene management
and coordination of resources.

2. Notify appropriate emergency response and regulatory agencies, ensuring
that the Sacramento Regional Fire Emergency Communications Center,
(SRFECC), has been notified that a Level Il HAZMAT Incident has
occurred.

3. Provide site assessment, including identification of hazardous materials
and the evaluation of the possible hazards.

4. Implement safety measures to protect emergency responders and the
public at the scene.

5. Implement safe containment and control actions.

6. Assure hazardous waste site cleanup operations have been transferred to
an appropriately trained and certified hazardous waste confractor.
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(Critical Incident stress Vianagement)
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Critical Incident Stress Management is crucial to the longevity and health of our
employees. The ability to deal with stress, whether on the job or off is important
in order to have a long and fruitful career in the Fire Service. CISM is just one
tool that the employees of Sacramento Metropolitan Fire District have available
to them. We all see the catastrophic effects that come when stress is not dealt
with in a positive manner. CISM provides simple, yet practical tools to enable the
employee to cope with stress and the effects that come with it. These services
are available to all SMFD personnel/family as well as the business community.

The Sacramento Metropolitan Fire District Critical Incident Response Team is
currently comprised of 17 members. They range in rank from Captain to
Firefighter/Paramedic. The SMFD CISM Team is the largest and most often
requested team in the greater Sacramento area. The SMFD CISM Team is part
of a larger organization called the NORCAL CISM. The NORCAL Team is a mix
of Fire peers, Police peers, EMS personnel, Hospital Staff Nurses, Mental Health
professionals and Chaplains, both Fire and Police. They provide additional
response teams to the Greater Northern California jurisdiction.

In addition to the NORCAL Team the SMFD CISM Team is also registered with
the International Critical Incident Stress Foundation in Baltimore, Maryland. The
ICISF provides additional training and resources throughout the world. They have
a 24-hour hotline that provides teams based on their location and specialty
arena.

The SMFD CISM Team received requests and responded to numerous agencies
during the 2005 year. Some of these included, Sacramento City Fire Department,
Elk Grove Fire District, City of Folsom Fire Department, Roseville City Fire
Department, United States Forest Service, American Medical Response and Fire
Dispatch. The SMFD CISM Team also responded to several local businesses
upon their request.

Due to the extreme confidential nature of defusings and debriefings, the SMFD
CISM Team is often busily working behind the scenes, unnoticed. The SMFD
CISM Team responded to approximately 25-30 requests for service during the
2005 calendar year. These ranged from simple one-on-one peer interventions to
full debriefings/defusings.

The SMFD CISM Team provides excellent information on how to recognize signs
and symptoms of stress and gives coping strategies to our employees. These
topics are covered during a basic debriefing/defusing and given fo the
participants in the form of handouts.
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4425 Dudley Blvd, McClellan, CA 95652 Phone # 916/566-4100
Fire Chaplains respond to the following needs:

¢ Provide for the Spiritual needs of fire personnel and their families and requested

e Crisis situations involving fire personnel and the families of fire personnel

e Visiting fire personnel that are sick or injured at home or in the hospital

e Crisis intervention involving victims of emergencies that require fire response

e Assist fire personnel with stress management

e Crisis intervention involving fire personnel who seek family guidance

e Serve as a part of the CISM (Critical Incident Stress Management) process

e Assist the IC (Incident Commander) at an emergency as directed

¢ Serve as a liaison with local clergy and benevolent organizations

e Perform or participate in wedding ceremonies, funerals, dedications and
baptisms for fire personnel and their families. Conduct funeral services for
families that have no one spiritual affiliation

¢ Provide a listening ear and keep what is heard confidential

The Sacramento Area Fire Chaplaincy is supported by the generosity of the fire
personnel it serves. Area fire districts support the Chaplaincy and one district
matches the giving of their firefighters annually. There are several private donations
annually from other groups as well. The Chaplaincy is deeply grateful to all those who
support us in serving the fire service in the Sacramento area.

At present there is one full time paid Fire Chaplain and twelve Associate Fire
Chaplains who are non-paid volunteers. Eight Associates are firefighters, two are
retired firefighters and two have worked in fire related fields.

The Chaplains are available to respond 24 hours a day, 7 days a week. The Senior
Chaplain acts as call-out dispatcher for the Associate Chaplains.

Type of Responses (6 month sampling)
12 13 I
- 16 ]

@ Drowning
OVehicle Accident
O Violent Crime

[l Fire Related

| OCPR
' [ Deceased Person |
53 :

| acisb

@ Other
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LOCAL 522

4

Local 522 provides representation to all members of our labor group with regards
to our wages, benefits, and working conditions. In addition o working to ensure
that our members are represented appropriately, 522 tries to make a difference
in the quality of people who work here at Metro Fire. 522 strives to ensure that
the organization employs people who will make it their priority to uphold and
exceed the expectations set forth. They strive to obtain a working wage that not
only attracts top quality candidates, but a wage that will support and secure
employee’s loyalty to the organization. Our wage and benefit package has
proven that our organization remains extremely competitive with other
comparable jurisdictions.

In addition to the Professional Firefighters, we also represent many other
imperative employees within the organization. These professionals include,
Mechanics, Craftsman, Investigators, Fire Prevention personnel, PIO’s and
Public Education Techs. We enjoy the benefits of our ASP group personnel as
well. Local 522 represents a significant number of employees who all work
together to ensure that we fulfill our organization’s mission.

Our 522 members are not the only ones that benefit from this relationship. The
citizens of the community are the recipients of the attention and care that our
professional personnel exhibit.

We now have the ability to form committees comprised of members from both
labor and management that provide direction for many facets of the organization.
The following are a few examples of what has been accomplished:

1. Apparatus Committee 6. CJAC Committee

2. SCBA Committee 7. Station and Facility Committee
3. Turnout Committee 8. Promotional Committee

4. Uniform Committee 9. 48/96 Committee

5. Truck Committee

Other items of interest that were accomplished in 2005 are:

1. Obtained our “Firefighters Bill of Rights” document

2. Supported the additional Medic Companies

3. Supported re-visiting the Station Replacement Master Plan

4. Assist with securing future financial opportunities from the cities whose
boundary lines reside within our jurisdiction

5. Support the addition of new Truck and Engine Companies

6. Supported completing the goal of maintaining a fourth firefighter to all truck

companies

7. We supported the assignment of a second truck company to every confirmed
working structure

8. We supported the encouragement of BC'’s to utilizing R21
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On December 1, 2000, the two largest fire protection districts in the Sacramento
County area reorganized to form the largest single fire protection district in the
County of Sacramento and the seventh largest local fire agency in the State of
California. As a result of this historic merger, the American River and
Sacramento County Battalion Chiefs Bargaining Units joined to form the Battalion
Chiefs Organization of the Sacramento Metropolitan Fire District affiliated with
The International Brotherhood of Teamsters Local #228.

The Battalion Chief's Organization represents the professional interests of the
Battalion Chiefs who are middle managers within the fire organization. This
diverse group of employees is made up of personnel from all of the predecessor
districts coming together with a wide variety of skills and a combination of formal
and highly specialized education. Each Battalion Chief is respensible for the
administration of their respective battalion, all of the apparatus and equipment
assigned to that battalion and the staffing of the personnel providing the essential
services to the community we've sworn to protect and the services our citizens
have come to rely upon.

The relationship between the Fire District and the Union improved greatly during
the last quarter of 2005 showing great promise as the ability to communicate
effectually and in a more progressive and cooperative management/labor
environment was created. This newly formed “interest-based” attitude will
contribute greatly to the successful resolution of the challenges facing both the
Sacramento Metropolitan Fire District and the Battalion Chiefs Organization.

ASP/522

R

£

Administrative Support Perscnnel, or ASP, was formed in December 2000 when
Sacramento County Fire and American River Fire Districts merged. In December
2003, ASP became an affiliate of Sacramento Area Firefighters Local 522.
ASP/522 currently represents approximately 35 support employees that include
Office Technicians, Accounting Technicians, Facilities Technicians and
Assistants, Logistics Technicians and a Video Technician. ASP/522 serves for
“protection and advancements of the interest and general welfare of Support
Personnel.”
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PREVENTION BUR

3012 Gold Canal Drive, Rancho Cordova, CA 85670 Phone # 916/942-3400

Fire Investigations

The Fire Investigation Division is responsible for investigating fires to determine
cause and origin. As Peace Officers, Fire Investigators conduct criminal
investigations and prosecution of arsonists. Fire Investigators also assist the
Community Services Division with the department’s Juvenile Fire-Setters
Program.

To contact the Fire Investigators call (916) 566-4000 or you can call the arson
hotline at 1-888-322-7766.

What is a Fire Investigation?

An investigation is conducted to determine the origin, cause, and other factors
that may have contributed to the ignition and growth of a fire.

Fire investigators conduct a fire investigation to compile data and analyze the
information related to fires and explosions.

Investigation data is used fo:
« Reduce loss of life and property
« Determine if a fire was intentionally set
o Provide a basis of fact for after-fire legal processes
« Identify trends

What is the Investigator's Job? The Systematic Approach

The investigator's job is to determine the origin and cause of a fire after ruling out
all possibilities of how and where the fire started. A systematic approach is used
in processing every fire scene. An Investigator is on call 24-hours per day, 365
days a year. The response criteria for an Investigator includes:

* Arson fires * Total loss fires

* Suspicious fires * Fires in institutional occupancies
* Undetermined causes * Fires in educational occupancies
* Fatalities * Fire Injuries

* As deemed necessary by the Incident Commander
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PREVENTIO
Fire Investigations

N BUREAU_

CLASSIFICATION OF FIRES
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PREVE NEU fé B L F{EM
Fire Investigations

FIRE INVESTIGATIONS ADJUDICATED
2005

'DArrests - Adult |
!Arrests - Juvenile “
OJFS Referrals ‘.
O Counseled-Released | |
‘IArrests - Other H
‘ O Probation |\
Parole H
OWants & Warrants

Arrests — Adult 60 Probation 47
Arrests — Juvenile 161 Parole 8
JFS Referrals 32 Wants/Warrants 33
Counseled — Released 7

DISPOSITION OF CASES

O Case Dismissed _‘ ‘
Case Closed i
‘EI Closed by Arrest ‘ ‘
O Further Investigation
‘lCiosed-lnsuﬁicient info H
‘ OWarrant Issued ‘
‘ Warrant Pending ‘

|2 Ne Contest | ‘

\ 144

‘, 153"

| v
|
\

Cidsed-lnsuﬁicientlnfo 54 Warrant issued

1

Closed 153 Convicted 0
Closed by Arrest 144 No Contest 3
2

Further Investigation 60 Case Dismissed



CAUSES OF FIRES
SUMMARY 2005

Causes of Fires

CCandle

123 Destructive Device
O Electrical
Olgnitable Liquid

' lllegal Fireworks
ODisposal of Ashes
|E Juvenile

[10Open Flame

il Other

OlLegal Fireworks

O Smoking Materials
O Spontaneocus Combustion
il Cooking

@ Undetermined

Causes Defined

Candle 7
Destructive Device 29
Electrical 22
Ignitable Liquid 52
lllegal Fireworks 21
Improper Disposal of Ashes 5
Juvenile 35
Open Flame 123
Other/Not Listed 35
Safe-n-Sane Fireworks 11
Smoking Materials 10
Spontaneous Combustion 3
Unattended Cooking 11
Undetermined 40
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FIRE PREVENTION

BUREAU
Fire Inspections

Type of Occupancy Initial Inspection Re-inspection
Assembly 20 10
Business 45 54
Educational 68 64
Fabrication 2 2
Hazardous 1 0
Institutional 49 48
Mercantile 5 6
Multi-Family Dwellings 25 32
Residential Care Facilities 214 133
Single Family Dwellings 6 4
Storage 14
Other (Misc. Inspections) 5
Knox 186 143
Assist Engine Company 74 33
Follow-up from Engine Company 94 106
Weed Abatement 789 890
Complaints 151 _75
Total Initial Inspections 1748 Re-Inspections 1609
2005 TOTAL INSPECTIONS - 3357
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ON BUREAU

Code Enforcement Section

Fire Inspections

Total Total Total

Inspections Inspections Inspections
Type of Occupancy 2003 2004 2005
Assembly 120 232 30
Business 222 173 99
Educational 139 431 132
Fabrication 4 1 2
Hazardous 0 40 1
Institutional 78 91 o7
Mercantile 70 80 11
Multi-Family Dwellings 69 326 57
Residential Care Facilities 452 361 347
Single Family Dwellings 66 3 10
Storage 18 42 18
Other (Misc. Inspections) 21 23 10
Knox 200 180 329
Assist Engine Company 48 74 107
Follow-up from Engine Co. 104 139 200
Weed Abatement 1546 1246 1679
Complaints 629 182 226

TOTAL 3.786 3.624 3,365
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Mapmg ism e —————————————

The Mapping Division of the Fire Prevention Bureau maintains and
updates district maps and distribution. Mapping is located at the Fire
Prevention Building located at 3012 Gold Canal Drive in Rancho
Cordova, CA. In 2005, the Mapping Division adopted additional
methods of data collection and quality crosscheck for district maps.
Additionally, the Mapping Division provided feedback to the County’s
Regional Mapping Cooperative.

The Mapping Division is currently staffed by two employees.

2005 saw continued expanded use of ESRI Arcview GIS from
AutoCAD map.

Mapping assumed responsibility for Station Performance and
Location Planning maps using Deccan Software and completed
numerous special request mapping projects for both internal and
external customers, including:

Water District map updates

Various Board Division maps

Updated Fire Prevention Bureau diagrams
Advanced District’s prefire plan system
Wild Land Parkway Map Book

Hospital Maps

Battalion Chief Maps with aerial background
Color maps for SRA

Economic Development maps
Multi-Jurisdictional maps

MDT mapping setup with Radio data 911
Maps for 1ISO

Station location maps for construction
American River Parkway maps

OO0 U 000D Oo0goooooou
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Metro Firefighters Association was formed in 2000. The organization was united
from all the predecessor agencies. The mission of the organization is social and
charity driven. We have four board members who oversee the operations, and
every member has the right to be involved in decisions. We host ten large familty
oriented events each year. Our firefighter children have a great time at the
Easter Egg Hunt, Halloween Costume Party and Christmas Party. Other events
include Ski Days, Shift Campouts, Battle of the Battalions Golf Tournament, and
the 4 Wheel Drive Trip. We are on our 3rd year of a large picnic, called the 9/11
Picnic and Music in the Park. This has the largest attendance of any event (600+
last year). We have a number of talented people in our fire family who perform
on stage at this event. The Metro Firefighters Association hosts the annual
retirement party for all personnel who retired the previous year. This is an
opportunity for the Association, the Fire District and the Unicon to disperse gifts for
years of service.

The Association donates a quarter of its annual budget to local charities,
including the Firefighters Burn Center and Shriner’'s Hospital, Burn Camp and
Fire Camp, the Sacramento Food Bank and the Children’s Receiving Home.
Recently we added the Keaton Raphael Memorial Fund to our list. We operate
under a guideline to assure that the money stays within our community and is
usually health oriented.

The annual budget comes from employee donations of $5 a month. It fluctuates
due to hiring and retiring, but it is usually about $33K. We strive for 100%
membership, and this year we are about 80%. We have one large fundraiser,
The Dean Baker Memorial Crab Feed, which is held every year. Every even year
the Crab Feed Proceeds go into the operating budget, increasing the above
amount by the profit. Every odd year the Crab Feed proceeds are deposited
directly into the Widow and Orphan Fund. We raise between 15-20K for this
event.

A benefit to every employee, member or not, is the recently established Widow
and Orphan Fund (also known as the Voluntary Employee Benefit Association).
Each Association Member benefits significantly more than the non-member;
however, each employee who has a death in their immediate family will be
contacted by a representative within 24 hours of notification and dollars and/or
donations are available for their immediate use. The money in the fund is by
voluntary employee donation and small donations annually from the public. As
stated above, the Crab Feed is the only guaranteed fundraiser every odd year.




SACRAI

VENTO FIRE BUFF CLUB & CANTEEN SERV

P. O. Box 13862 Sacramento, CA 95653 Phone # 916/332-3067 www,sacramentofirebuffclub.org

The purpose of the Sacramento Fire Buff Club is to preserve the history,
apparatus and paraphernalia of the fire service in California. To promote
fellowship among firefighters (past and present) and their families and those
others who are interested in the fire service. To give something back to the
community through its canteen service.

We were incorporated in the State of California on May 4, 1982, and are
recognized by the IRS as a 501(c)3 non-profit corporation. We are open to
anyone interested in the fire service.

The Sacramento Fire Buff Club canteen service was created in 1994 when the
club members decided to give something back to the community by finding a way
to assist the firefighters of the Sacramento County Fire Protection District. It was
originally funded with money from the club, plus a donation of $1,500 from the
Sacramento County Fire Protection District. The canteen service is presently
funded by a $2,000 per year retainer from Metro Fire. The canteen also receives
financial support by way of payroll deduction from Metro Employees.

The Canteen service consists of two units. The north unit is a former Metro
medic unit housed at Station 112. The south unitis a Chevrolet Astrovan housed
at Station 62. Each unit tows a porta-potty.

The idea for the porta-potties was derived from the ones used by CalTrans road
cleanup crews. We received a donation from the firefighter's association for
$1.200 and bought a new porta-potty. We already had the trailer, so the match
was made. The second unit was built from a porta-potty donated by Folsom
Lake State Park when they replaced a number of their facilities.

We are automatically dispatched on second alarm responses and on Level 2
Hazmat incidents. We can also respond anywhere in the region with the
approval of the Sacramento Metro Fire District Duty Chief. We have assisted
DART in Yolo County and have gone into Placer County on grass fires.

The SEBC canteen committee takes care of the maintenance of the vehicles,
fuel, insurance and license for the porta-potties, (both canteen vehicles are
exempt plated). Metro Fire provides the bottled water, bottled Gatorade and
Power Bars.

In the calendar year of 2005, the canteens responded on sixty (60) events. This
number included the wildland interface drills at Mather Airpark and other large
drills.
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7641 Greenback Lane, Citrus Heights, CA 95610
Type of Call | 27 M21 R27

Fire \ 160 62 166 E
Over Pressure Rupture, Explosion, Overheat (No Fire) 8 2 12 ‘
Rescue & Emergency Medical Service Incidents 1972 3824 438 L
Hozardous Conditions (No Fire) 32 . 13 . 23
Service Call 200 121 J 106
Good Intent Call . 172 175 76
False Alarm & False Call 151 58 i l\
Severe Weather & Natural Disaster 2 ‘ 0 Q_‘}
Special Incident Type 12 I 15 ' 7
Total By Unit 2709 M 4270 859

Engine Company
Rescue Compeany
Paramedic Ambulance

Battalion Chief 13

58




Type of Call E2Z

Fire 89
Over Pressure Rupture, Explosion, Overheat (No Fire) 1
Rescue & Emergency Medical Service Incidents 551
Hazardous Conditions (No Firg) 8
Service Call 68
Good Intent Call 53
False Alarm & False Call 70

‘ Severe Weather & Natural Disaster 0
- l, Specical Incicent Type i
| Total By Unit 849

Engine Company
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6248 Chestnut Avenue, Orangevale, CA 95662



B 6421 Greenback Lane, Citrus Heights, CA 95621

Type of Call E23 | TR23

Fire 169 206
Over Pressure Rupture, Explosion, Overheat (No Fire) ‘ 9 6 \
Rescue & Emergency Medical Service Incidents J 1929 b25 ‘

| Hozardous Conditions (No Fire) 37 34

Service Call ‘ 167 ! 155
Good Intent Ccll 221 i 107 ‘
| False Alarm & False Cal . 163 53 l

Severe Weather & Natural Disaster 4 0

Special Incident Type Q 4
2708 ‘ 1090 ‘

Total By Unit

Engine Company

Truck Company
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4942 College Oak Drive, Sacramento, CA 95841

Engine Company
Faramedic Ambulance

OES Engine

62

Type of Call £24 M24
Fire 175 71
Over Pressure Rupture, Explosion, Overheat (No Fire) l 6 1
Rescue & Emergency Medical Service Incidents 2015 3674
Hazardous Conditions {No Fire) 32 6
Service Cdall 193 137
Good Intent Call 262 299
False Alarm & False Call 182 95
Severe Weather & Natural Disaster 0 0
Special Incident Type 9 14
Total By Unit 2874 4297




Engine Company
Paremedic Ambulance

Battalion Chisf 12

63

Type of Call . E25 M25J
Fire Ji 201 57 ﬁ
Over Pressure Rupture, Explosion, Overheat (No Fire) J 7 1 l
Rescue & Emergency Medical Service Incidents . 1627 3226 \
Hazardous Conditions (No Fire) J 34 7 \
Service Call & 122 118
Good Intent Call J 160 ‘ 193 I
False Alarm & False Call \ 1@ 103
Severe Weather & Natural Disaster J 1 j 0
Special Incident Type 7/ i 3
Total By Unit 2359 } 3708



8000 Palmerson Drive, Antelope, CA 95843

Type of Call £26

Fire 150
Over Pressure Rupture, Explosion, Overheat (No Fire) ‘ 1
Rescue & Emergency Medical Service Incidents 1017
Hozardous Condifions (No Fire) 18
Service Call 120
Good Intent Call 76
False Alarm & False Call 122
Severe Weather & Natural Disaster 0

| Speciadl Incident Type 2
. Total By Unit 1506

Engine Company

it b M miiavvirivetd
JEIVIG LI LOmImUiit]
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— 7474 Grand Oaks Blvd., Citrus Heights, CA 95621

Type of Call EZ7 Mz27

Fire 114 22
Over Pressure Rupture, Explosion, Overheat (No Fire) 4 . 2
Rescue & Emergency Medical Service Incidents 1155 1653
Hazardous Conditions (No Fire) 31 3
Service Call 155 70
Good Intent Call 122 l 109
False Alarm & False Call 103 30
Severe Weather & Natural Disaster 1 0
Special Incident Type 10 ~ 4

1695 1893

Total By Unit

Engine Company

Paramedic Ambulance
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8189 Oak Avenue, Citrus Heights, CA 95610

Type of Call £28
Fire 126
Over Pressure Rupture, Explosion, Overheat (No Fire) ]
Rescue & Emergency Medical Service Incidents 1159
Hazardous Conditions (No Fire) 25
Service Cadll 122
Good Intent Call 114
False Alarm & False Call 85
Severe Weather & Natural Disaster 0
Special Incident Type 12
Total By Unit 1644

Engine Company

the Lity of Litrus A

[
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6314 Hickory Avenue, Orangevale, CA 95662

Type of Call £29
Fire 97
Over Pressure Rupture, Explosion, Overheat (No Fire) 1
Rescue & Emergency Medical Service Incidents 765
Hazardous Conditions (No Fire) 25
Service Call 62
Good Infent Cdll 57
False Alarm & False Cdll 76
Severe Weather & Natural Disaster 0
Special Incident Type 5
Total By Unit 1088

Engine Company

ar

O




7950 California Avenue, Fair Oaks, CA 95628

Type of Call E37
\_Fire 108
Over Pressure Rupture, Explosion, Overheat (No Fire) 5
Rescue & Emergency Medical Service Incidents 947
Hazardous Conditions (No Fire) 16
Service Call 93
Good Inteni Call 157
False Alarm & False Call aF
_Severe Weather & Natural Disaster 0
' Special Incident Type 5
Total By Unit 1428

=ngine Company

£
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4953 Hazel Avenue, Fair Oaks, CA 95628

Type of Call £32 M32
Fire 86 60
Over Pressure Rupture, Explosion, Overheat (No Fire) 2 2
Rescue & Emergency Medical Service Incidents 686 2354
Hazardous Conditions (No Fire) 18 7
Service Call l 38 54
Good Intent Call 62 129
False Alarm & False Cdll 71 51
 Severe Weather & Natural Disaster l 0 (ﬂ
Special Incident Type E ? 10
Total By Unit ‘ 972 2667

=ngine Company

Paramedic Ambulance

Serving the Cammunity of Fair Daks
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5148 Main Avenue, Orangevale, CA 95662

Type of Call £33 J
Fire 12
Over Pressure Rupture, Explosion, Overheat (No Fire) J 0 '
Rescue & Emergency Medical Service Incidents 233
Hozardous Conditions (No Fire) 3
Service Cdall 36
Good Intent Call 17
False Alarm & False Call 20
Severe Weather & Natural Disaster 0
Special Incident Type 4
Total By Unit 325

Engine Company
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BAC METRO FIRE

- 6900 Thomas Drive, North Highlands, CA 95660

Type of Call £47 M47
Fire 285 64
Over Pressure Rupture, Explosion, Overheat (No Fire) 3 1
Rescue & Emergency Medical Service Incidents 1948 3422
Hazardous Conditions (No Fire) 16 5
Service Cdll 242 146
Good Intent Call 281 228
False Alarm & False Call 128 86
Severe Weather & Natural Disaster 0 0
Special Incident Type 3 2
Total By Unit 2906 3961

Engine Company

Paramedic Ambulance

= f

ity of North A
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Highlands Bravest

5608 North Haven Dr., North Highlands, CA 95660

Type of Call £42
Fire i 180
Over Pressure Rupture, Explosion, Overheat (No Fire) ]
Rescue & Emergency Medical Service Incidents 1468 i
Hazardous Conditions (No Fire) 23
Service Call 127
Good Intent Call 170
False Alarm & False Cdall 98
| Severe Weather & Natural Disaster 0
Special Incident Type 19
Total By Unit 2086

Engine Company

ity of i

72



e B

e 8880 Gerber Road, Sacramento, CA 95828

Type of Call E50 M50 | TR50 |
Fire 199 66 142
Over Pressure Rupture, Explosion, Overheat (No Fire) 5 2 . 4 ‘
Rescue & Emergency Medical Service Incidents 1667 2577 353
Hazardous Conditions (No Fire) 12 3 ~ 14 |‘
Service Cdll 128 82 80 |
Good Intent Call 145 220 106 k
False Alarm & False Call 146 45 42
Severe Weather & Natural Disaster 0 1 1 J
Special Incident Type 11 22 \ 13
Total By Unit 2313 3018 755 ~

Engine Company
Truck Company
Paramedic Ambulance
OCES Engine

Battalion Chisf ©
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8210 Meadowhaven Drive, Sacramento, CA 95828

Type of Call E57
Fire 177
Over Pressure Rupture, Explosion, Overheat (No Fire) 2
Rescue & Emergency Medical Service Incidents 1107
Hazardous Conditions (No Fire) 23
Service Call 150
Good Intent Call 163
I False Alarm & False Call 143
Severe Weather & Nafural Disaster 2
Special Incident Type 29
Total By Unit 1796

Engine Corapany
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9780 Elder Creek Road, Sacramento, CA 95829

Station 52 was constructed in 1965 for the Florin

Fire District and is located at 9780 Elder Creek Road.

In addition to the fire station, this site originally

housed the District’s drill tower, drafting pit and the
training division. The facility is currently closed. The
station is currently assigned to the Regional Occupational
Program (ROP).

(R JEESERTY et h ey
Serving the Lommunity of Horin
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6722 Fleming Avenue, Sacramento, CA 95828

Type of Call £53 M53
Fire 215 59
Over Pressure Rupture, Explosion, Overheat (No Fire) 3 0
| Rescue & Emergency Medical Service Incidents 1982 3098
Haozardous Conditions (No Fire) 16 b
Service Call 206 102
Good Intent Call 351 729
False Alarm & False Call 227 68
Severe Weather & Natural Disaster 1 0
Special Incident Type 24 29
Total By Unit 3025 4087

Engine Company

Paramedic Ambulance
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8900 Fredric Avenue, Sacramento, CA 95826

T

Type of Call £54
Fire 155
Over Pressure Rupture, Explosion, Overheat (No Fire) 5
Rescue & Emergency Medical Service Incidents 797
Hazardous Conditions (No Fire) 19
Service Call 113
Good Intent Call 147
False Alarm & False Call 101
Severe Weather & Natural Disaster 0
Special Incident Type 29
Total By Unit 1366
Engine Company




7776 Excelsior Road, Sacramento, CA 95829

Type of Call £55
Fire 78
|_Over Pressure Rupture, Explosion, Overheat (No Fire) ]
Rescue & Emergency Medical Service Incidents 395
Hazardous Conditions (No Fire) 12
Service Call 31
Good Intent Call 87
False Alarm & False Call 35
Severe Weather & Natural Disaster 2
Special Incident Type 4
Total By Unit 645

« gngine Company

ing the Lomm

NI s —
ity of Florin an

J
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- 7250 Sloughhouse Road, Rancho Murieta, CA 95624

Type of Call G58 Wwrsg
Fire 73 74
Over Pressure Rupture, Explosion, Overheat (No Fire) 0 0
Rescue & Emergency Medical Service Incidents 384 367
Hazardous Conditions (No Fire) 2 2
Service Cdll 20 22
Good Intent Call 49 50
False Alarm & False Call 15 15
Severe Weather & Natural Disaster 0 0
Special Incident Type 2 1
Total By Unit 545 531

« Engine Company
Serving the Lommunity of Sloughhouse
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RAKCHD MURIETE

7210 Murieta Drive, Rancho

Murieta, CA 95683

Type of Call £S5 Wr59
Fire 41 42
Over Pressure Rupture, Explosion, Overheat (No Fire) 0 OJ
Rescue & Emergency Medical Service Incidents 333 5
Hazardous Conditions (No Fire) | 1
Service Call 41 5
Good Intent Cdll 41 21
False Alarm & False Call 15 14
Severe Weather & Natural Disaster 0 0
Special Incident Type 1 3
Total By Unit 473 91

=ngine Compeany

2Erving 1
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— 10595 Folsom Blvd., Rancho Cordova, CA 95670

Type of Call E6T TR67
Fire 160 145
Over Pressure Rupture, Explosion, Overheat (No Fire) 1 4
Rescue & Emergency Medical Service Incidents 2059 562
Hozardous Conditions (No Fire) 27 33
Service Call 212 105
Good Intent Call 233 79
False Alarm & False Call 198 87
| Severe Weather & Natural Disaster 1 2
Special Incident Type 8 11
Total By Unit 2899 998

=ngine Company
Trunk Company

Swift Water Rescue Boat

'c:'f/ / p “, /m /fm ffw Vd
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BAC METRO FIRE

3646 Bradshaw Road, Sacramento, CA 95827

Type of Call I 374 Me62
Fire 162 72
Over Pressure Rupture, Explosion, Overheat (No Fire) 4 2
Rescue & Emergency Medical Service Incidents 1265 2894
Hazardous Condifions (No Fire) 29 4
Service Call 134 131
Good Intent Call 130 176
False Alarm & False Call 206 78
Severe Weather & Natural Disaster 0 0
Special Incident Type & 15
| Total By Unit 1938 | 3392

Engine Company

Paramedic Ambuiance

82




12395 Folsom Blvd., Rancho Cordova, CA 95670

Type of Call E63

Fire 464
Over Pressure Rupture, Explosion,

Overheat (No Fire) 0
Rescue & Emergency Medical Service

Incidents 416
Hazardous Conditions (No Fire) 12
Service Call 34
Good Intent Call 56
False Alarm & False Call 72
Severe Weather & Natural Disaster 0
Special Incident Type 14
Total By Unit 648

Engine Company
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9116 Vancouver Drive, Sacramento, CA 95826

Type of Call £64
Fire 120
Over Pressure Rupture, Explosion, Overheat (No Fire) 5
Rescue & Emergency Medical Service Incidents 773
Hazardous Conditions (No Fire) 15
Service Call 103
Good Intent Call 74
False Alarm & False Cdll 21
Severe Weather & Natural Disaster 1
Special Incident Type 2
Total By Unit 1204

Engine Company
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e 11201 Coloma Road, Rancho Cordova, CA 95670

—-

Type of Call | 65 | w5
Fire 145 5]
. Over Pressure Rupture, Explosion, Overheat (No Fire) 5 3
Rescue & Emergency Medical Service Incidents 1106 2579
Hazardous Conditions (No Fire) 26 8
Service Cdll 121 28
Good Intent Call 111 161
False Alarm & False Call 194 72
Severe Weather & Natural Disaster 0 0
| Special Incident Type 4 5
Total By Unit 1712 2977

Engine Company

Peramedic Ambulance
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3180 Kilgore Road, Rancho Cordova, CA 95670

Type of Call E66 M66

Fire 145 13
 Over Pressure Rupture, Explosion, Overheat (No Fire) 2 1
| Rescue & Emergency Medical Service Incidents 933 1143
Hazardous Conditions (No Fire) 33 2
Service Call 87 21
Good Intent Call 135 83
False Alarm & False Call 257 29

| Severe Weather & Natural Disaster 0 0
Special Incident Type 1.4 e
Total By Unit 1585 1298

Engine Company
Peramedic Ambulance

Battelion Chief 14
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— 3000 Fulton Avenue, Sacramento, CA 95821

Type of Call | Er01
Fire 118
Over Pressure Rupture, Explosion, Overheat (No Fire) 7
Rescue & Emergency Medical Service Incidents i 1834
Hazardous Conditions (No Fire) 17
Service Call 200
Good Intent Call 281
False Alarm & False Call 144
Severe Weather & Natural Disaster 0
 specidl Incident Type 35
Total By Unit 2633

Engine Company

;U ! NN . FNUI —  _—_—
Serving the Lommunity of Arca
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4501 Marconi Avenue, Sacramento, CA 95821

Type of Call ET02
Fire 108
Over Pressure Rupture, Explosion, Overheat (No Fire) 4
| Rescue & Emergency Medical Service Incidents 1153
Hazardous Conditions (No Fire) 14
Service Call 143
Good Intent Call 145
False Alarm & False Call £a
Severe Weather & Natfural Disaster 1
Special Incident Type 7
Total By Unit 1650

Engine Company
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- 3824 Watt Avenue, Sacramento, CA 95821

Type of Call £E703
Fire 174
Over Pressure Rupture, Explosion, Overheat (No Fire) 2
Rescue & Emergency Medical Service Incidents 1455
Hazardous Conditions (No Fire) ' 26
Service Call 189
| Good Intent Cdll 212
False Alorm & False Call ‘ 125
Severe Weather & Natural Disaster 0
Special Incident Type 10
Total By Unit ‘ 2193

Engine Company
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2691 Northrop Avenue, Sacramento, CA 95864

Total By Unit

Type of Calf ET05

Fire 103
Over Pressure Rupture, Explosion, Overheat (No Fire) 5
Rescue & Emergency Medical Service Incidents 1486
Hazardous Conditions (No Fire) 27
| Service Call 211
Good Intent Call 412
False Alarm & False Call 122
Severe Weather & Natural Disaster 0
Special Incident Type 135
2501

Engine Company
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Station 106

- 2200 Park Towne Circle, Sacramento, CA 95825

Type of Call E706 TR106

Fire 102 135
Over Pressure Rupture, Explosion, Overheat (No Fire) 10 11
! Rescue & Emergency Medical Service Incidents 1280 327
Hazardous Conditions (No Fire) 31 26
Service Call 209 155
Good Intent Call 269 118
False Alarm & False Call 160 54
Severe Weather & Natural Disaster 0 1
Special Incident Type 74 20
Total By Unit 2135 847

=ngine Company
Truck Company

Battalion Chief 7
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970 La Sierra Drive, Sacramento, CA 95864

Type of Call Mi107
Fire 44
Over Pressure Rupture, Explosion, Overheat (No Fire) 3
Rescue & Emergency Medical Service Incidents 2210
Haozardous Conditions (No Fire) 8
Service Call 129
Good Intent Call 198
False Alarm & False Calll &l
Severe Weather & Natural Disaster 0
Special Incident Type 20
Total By Unit 2663

Paramedic Ambulance
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6701 Winding Way, Carmichael, CA 95608

Type of Call E108
_Fire 134
Over Pressure Rupture, Explosion, Overheat (No Fire) J 2
Rescue & Emergency Medical Service Incidents 1602
Hazardous Conditions (No Fire) 27
Service Call 194
Good Intent Call J 278
False Alarm & False Call 113
. Severe Weather & Natural Disaster 0
Special Incident Type 21
Total By Unit 2372

=ngine Company
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5634 Robertson Avenue, Carmichael, CA 95608

Type of Call E709 | HM109

Fire 95 80

! Over Pressure Rupture, Explosion, Overheat (No Fire) 5 5
' Rescue & Emergency Medical Service Incidents 1655 341
Hazardous Conditions (No Fire) 66 79
Service Call 176 141
Good Intent Call 280 76
False Alarm & False Call 109 20
Severe Weather & Natural Disaster 0 0
Special Incident Type 29 9
| Total By Unit 2415 751

Engine Company
iHaziviet Company

Assistant Chief

oo

' 7
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mmunity of La
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1616 Mission Avenue, Carmichael, CA 95608

Type of Call ET70
Fire 81
Over Pressure Rupture, Explosion, Overheat (No Fire) 3
Rescue & Emergency Medical Service Incidents 795
Hazardous Conditions (No Fire) 18
Service Call 145
Good Infent Cdll 101
False Alarm & False Cdll 93
_Severe Weather & Natural Discster 0
Special Incident Type 6
._Total By Unit 1244

Engine Company
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6749 Front Street, Rio Linda, CA 95673

Type of Call | Eri7 | mrTT
Fire 152 =
Over Pressure Rupture, Explosion, Overheat (No Fire) 10 2
Rescue & Emergency Medical Service Incidents 1280 1532
Hazardous Conditions (No Fire) 31 1
. Service Call 209 65
Good Intent Call 269 271
False Alarm & False Call 160 26
Severe Weather & Natural Disaster 0 0
. Special Incident Type 74 10
Total By Unit 2135 1964

Engine Cecmpany

Paramedic Ambulance

a6
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STATION 112

6801 34t Street, North Highlands, CA 95660

Type of Call | F112
| Fire 12
Over Pressure Rupture, Explosion, Overheat (No Fire) 0
Rescue & Emergency Medical Service Incidents 2
Hazardous Conditions (No Fire) 0
Service Cdll 1
Good Intent Call S
False Alarm & False Call 0
Severe Weather & Natural Disaster 1
Special Incident Type Q
Total By Unit 21

Engine Company
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5824 Kelly Way, McClellan, CA 95652

Type of Call ART14 ETT4
Fire 1 25
Over Pressure Rupture, Explosion, Overheat (No Fire) 0 0
Rescue & Emergency Medical Service Incidents 0 151
Hazardous Conditions (No Fire) 7 ?
Service Call 0 ?
Good Intent Call 1 31
False Alarm & False Cdll 4 141
Severe Weather & Natural Disaster 0 0
Special Incident Type 2 0
Total By Unit 15 366

ARFF Company
Engine Company

Battelion Chief 5

Ly
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S—— 4727 Kilzer Avenue, McClellan, CA 95652

Helicopter Company

98

Type of Call Copter?

{ Fire 136
 Over Pressure Rupture, Explosion, Overheat (No Fire) 0
| Rescue & Emergency Medical Service Incidents 17
Hazardous Conditions (No Fire) 1

| Service Call 2
| Good Intent Call 10
False Alarm & False Call 16
Severe Weather & Natural Disaster 2
Special Incident Type b

." Total By Unit 190
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7995 Elwyn Avenue, Elverta, CA 95626

Type of Call E116
Fire 13
Over Pressure Rupture, Explosion, Overheat (No Fire) 0
Rescue & Emergency Medical Service Incidents 18
Hazardous Conditions (No Fire) 1
Service Cdall 0
Good Intent Call 2
False Alarm & False Call 1
Severe Weather & Natural Disaster 0
Special Incident Type 0
Total By Unit 30

« Engine Company

Serving the
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— 7961 Cherry Brook Drive, Elverta, CA 95626

Type of Call ET17

Fire 132
Over Pressure Rupture, Explosion, Overheat (No Fire) J 3
Rescue & Emergency Medical Service Incidents 606
_Hozardous Conditions (No Fire) 8
| Service Call 80
Good Intent Call 86
False Alarm & False Call 49

' Severe Weather & Natural Disaster 2
Special Incident Type 5
971

'~ Total By Unit

Engine Company

(T = "tf"' 'l 11“': ’ [
Serving the Lt
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Annual Report 2005 - Summary of Incident

Incident Type # of Incidents |Total Loss

FIRE 2832 20900943
Fire, Other 196 305
Building Fire 458 17400255
Fires in structure other than in a building 28 217311
Cooking fire, confined to container 123 64147
Chimney or flue fire, confined to chimney 26 9500
Incinerator overload or malfunction, fire 1 0
Fuel burner/boiler malfunction, fire 3 1500
Trash or rubbish fire, contained - 30 13221
Fire in mobile property used as a fixed structure 0
Fire in a mobile home used as a fixed residence 1 0
Fire in motor home, camper, recreational 6 0
Fire in portable building, fixed location 4 0
Mobile property (vehicle) fire, Other 9 319038
Passenger vehicle fire 530 2247462
Road freight or transport vehicle fire 25 214903
Rail vehicle fire i 50000
Water vehicle fire 5 103200
Aircraft fire 1 31000
Self-propelled motor home or recreational 5 52200
Camper or recreational vehicle (RV) fire 14 58601
Off-road vehicle or heavy equipment fire 4 12000
Natural vegetation fire, Other 129 0
Forest, woods or wildland fire 8 0
Brush or brush-and-grass mixture fire 120 1000
Grass fire 441 105000
Outside rubbish fire, Other 91 0
Outside rubbish, trash or waste fire 142 0
Construction or demolition landfill fire 3 0
Dumpster or other outside frash receptacle 200 0
Special outside fire, Other 92 300
Outside storage fire 1 0
Outside equipment fire 24 0
Qutside gas or vapor combustion explosion 4 0
Outside mailbox fire 1 0
Cultivated vegetation, crop fire, Other 7 0
Cultivated trees or nursery stock fire 6 0
Incident Type # of Incidents |Total Loss

OVERPRESSUE RUPTURE, EXPLOSION, OVERHEAT - NO FIRE 65 0
Overpressure rupture, explosion, overheat 13 0
Overpressure rupture of steam pipe or other 1 0
Overpressure rupture from air or gas, Other 2 0
Overpressure rupture of air or gas 5 0
Explosion (ho fire), Other 4 0
Blasting agent explosion (no fire) 1 0
Firesworks explosion (no fire) 3 0
Excessive heat, scorch burns with no fire 36 0
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Annual Report 2005 - Summary of Incident

Incident Type # of Incidents |Total Loss

RESCUE & EMERGENCY MEDICAL SERVICE INCIDENTS 45566 @)
Rescue, EMS incident, Other 3815 0
Medical assist, assist EMS crew 10450 0
EMS call, excluding vehicle accident with injuries 27064 0
Motor vehicle accident with injuries 2404 0
Motor vehicle/pedestrian accident (MV Ped) 263 0
Motor vehicle accident with no injuries 1449 0
Lock-in (if lock-out, use B11) 14 0
Search for person on land 1 0
Search for person in water 4 0
Extrication, rescue, Other 3 0
Extrication of victim(s) from other than vehicle 1 0
Extrication of victim(s) from vehicle 54 0
Removal of victim(s) from stalled evelator 9 0
Trench/below-grade rescue 1 0
Extrication of victim(s) from machinery 2 0
Water and ice-related rescue, Other 5 0
Swimming/recreational water areas rescue 3 0
Swift water rescue 11 0
Watercraft rescue 1 0
Electrocution or potential electrocution 1 0
Rescue or EMS standby 11 0
Incident 1ype # of Incidents |lTotal Loss

HAZARDOUS CONDITIUNS (No Fire) 619 100
Hazardous condition, Other 93 0
Combustible/flammable gas/liquid condition 26 0
Gasoline or other flammable liquid spill 68 0
Gas leak (hatural gas or LPG) 113 0
Oil or other combustible liquid spill 31 0
Toxic condition, Other 8 0
Chemical hazard (no spill or leak) 6 0
Chemical spill or leak 29 0
Refrigeration leak, radioactive material 1 0
Carbon monoxide incident 3 0
Radiation leak, radicactive material 1 0
Electrical wiring/equipment problem, Other 47 0
Heat from short circuit (wiring) 20 100
Overheated motor 10 0
Breakdown of light ballast 5 0
Power line down 56 0
Arcing, shorted electrical equipment 42 0
Biological hazard, confirmed or suspected 6 0
Accident, potential accident, Other 7 0
Building or structure weakend or collapsed 10 0
Aircraft standby 4 0
Vehicle accident, general, cleanup i4 0
Explosive, bomb removal (for bomb scare) 0
Aftempted burning, illegal action, Other 11 0
Attempt to burn 6 0
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Annual Report 2005 - Summary of Incident

Incident Type # of Incidents |Total Loss

SERVICE CALL 4551 23100
Service call, Other 625 0
Person in distress, Other 489 0
Lock-out 207 0
Ring or jewelry removal 21 0
Water problem, Other 28 0
Water evacuation 25 2000
Water or steam leak 50 0]
Smoke or odor removal 220 0
Animal problem, Other 13 0
Animal problem 16 0
Animal rescue 149 100
Public service assistance, Other 1084 21000
Assist police or other governmental agency 280 0
Police matter 177 0
Public service 299 0]
Assist invalid 701 0
Defective elevator, ho occupants 5 0
Unauthorized burning 73 0
Cover assignment, standby, moveup 19 0
Incident Type # of Incidents |Total Loss

GO0D INTENT CALL 6580 0
Good intent call, Other 1443 0
Dispatched & cancelled en route 4142 0
Wrong location 3 0
No incident found on arrival at dispatch 508 0
Authorized controlled burning 21 0
Prescribed fire 1 0
Vicinity alarm (incident in other location) 7 0
Steam, Other gas mistaken for smoke, Other 46 0
Smoke scare, odor of smoke 67 0
Steam, vapor, fog or dust thought to be smoke or fire 42 0
Smoke from barbecue, tar kettle 17 0
EMS call, party transported by non-fire 161 0
HazMat release investigatin w/no HazMat 49 0
Biological hazard investigation 3 0
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Annual Report 2005 - Summary of Incident

Incident Type # of Incidents |Total Loss

FALSE ALARM & FALSE CALL 4009 0
False alarm or false call, Other 1838 0
Malicious, mischievous false call, Other 74 0
Municipal alarm system, malicious false 1 0
Direct tie to FD, malicious false alarm 2 0
Telephone, malicious false alarm 26 0
Central station, malicious false alarm 66 0
Local alarm system, malicious false alarm 76 0
Bomb scare (no bomb) 2 0
System malfunction, Other 284 0
Sprinkler activiation due to malfunction 12 0
Extinguishing system activation due o malfunction Z 0
Stnoke detector activation due o malfunction 187 0
Heat detector activation due to malfunction 54 0
Alarm system sounded due to malfunction 191 0
CO detector activation due to malfunction 7 0
Unintentional Transmission of alarm, Other 212 0
Sprinkler activation, no fire 31 0
Extinguishing system activation 1 0
Smoke detector activation, ho fire 362 0
Detector activation, ho fire 116 0
Alarm system acfivation, no fire 459 0
Carbon monoxide detector activation, ho CO2 5 0
Biological hazard, malicious false report 1 0
Incident Type # of Incidents |Total Loss

SEVERE WEATHER & NATURAL DISASTER 18 0
Severe weather or natural disaster, Other 4 0
Flood assessment 8 0
Wind storm, tornado/hurricane assessment 4 0
Lightning strike (no fire) 2 0
Incident Type # of Incidents |Total Loss

SPECIAL INCIDENT TYPE 1401 0
Special type of incident, Other 83 0
Released from call 320 0
No Metro units responded 202 0
Out of District 57 0
Citizen complaint 39 0
TOTALS 65641 20924143
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